
At Adwitiya Consultancy, we 
don’t just ll positions - we 
build careers and drive 
organizational success by 
aligning the right talent with 
the right opportunities. 

Empowering 
Businesses Through 
the Right Talent.

One Time Recruitment

Temporary Stafng

Customized RPO



ABOUT ADWITIYA CONSULTANCY

INDUSTRIAL VERTICALS

Building Material & Infrastructure
Service 

IT - Product & Service

Aerospace & Defence

Engineering & Industrial Design

Energy

Power, Automation, Electrical &
Electronics 

Financial Services

Logistics, Operations & SCM

Development, Social Science
Research  

EPC

At Adwit iya Consult ing, we offer Competency-Based 

Recruitment Solutions that go beyond traditional hiring. By 

aligning skills, behaviours, and potential with role-specic needs, 

we help organizations build high-performing teams. Our services 

include targeted talent sourcing, competency mapping, 

customized RPO models, behavioural assessments, and end-to-

end hiring support. As your strategic hiring partner, Adwitiya 

Consulting is committed to delivering tailored solutions that 

evolve with your business — ensuring you nd not just a candidate, 

but the right t.

At Adwitiya Consulting, we understand that every industry comes with its own set of 

challenges, expectations, and talent requirements. With hands-on experience across a 

wide range of sectors, we bring domain-specic knowledge, structured hiring frameworks, 

and a consultative approach to every engagement.





Vipra Business Forum, #963, 13th Cross Rd., Siddanna Layout 
Banashankari Stage II, Banashankari, Bangalore – 560 070. Karnataka.

Phone: +91 99001 77092 | email: info@adwitiyaconsulting.in 
  Website: www.adwitiyaconsulting.in

Looking for a recruitment 
partner that understands 

your industry, your 
challenges, and your 

growth goals?

Ready for your next big 
career move?

We connect skilled 
professionals with top 

employers

CONTACT US

Our Approach

Requirement Gathering

Collecting the detailed job description with critical 
factors including Compensation Range. Fitment 
factors, mandatory and optional skills sets.

1 Internal Mapping

Mapping resource based on skills sets, competitors 
and locations.

2

First Level Sourcing & Feedback

First level sourcing by recruiters and video 
assessment by vertical heads, followed by sharing 
detailed assessment along with updated prole.

3 Interview Schedule

Arranging levels of interviews and ensuring 
participation in interviews.

4

Offer Roll Out

Pre-offer multi-level follow up as well as offer 
negotiation and coordination.

5 Securing Backup

Finalizing back-up candidate with initial levels of 
interviews.

6

Joining Coordination

Post offer follow up on weekly basis as well as 
joining coordination.

7 Post Joining Feedback 

Post joining feedback support mechanism till 6 
months.
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